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ALR -H

: Answers to questlons are to be glven ‘only in English except in the case of candldate who

have opted for Hmd& Medlu:m Ifa candldate has not opted for Hmdl medturn hls/her
answers in Hmdl will net be vaahred

Ques,.tim No. 1 is eompulsory.

Attempt any five questions from the remaining six questions.

¥

Marks-

(a) “&mit" stands. surety for ‘Bikram’ for any amount which ‘Chander’ 5
may fend tor ‘Blkram from time to time during the next three months
- subject- to a maximum amount of ¥ 1,00,000 fone Pakh. only). One
'mo'rtth later ‘Armt revokes. the surety, when “Chander” had'already'
~ lent to “Btkram ? 10,000 (ten thousand) Refemng to the provmons
‘ of the Indlan Contract Act, 1872, Decide : o
- (@) Whether ‘Armt is. dlscharg,ed from alf the 11ab111t1es to “Chander’

for any subsequent Ioan given to ‘B1kram’ 7

(11) What would be your a.-nswer in case ‘Bikram’ m.akes a defanlt in
‘paying ‘back to ‘Chander the already borrowed amount of
? 10, 000 ‘7 ' ' '
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o

o drawrng salary of. T 30 ,000 per month, to. buy 500 partly paid-up .

@

. ALR-H: L - Marks

"MNO Prrvate Lrnnted a subsrdlary of PQR lelted dec1des to glve a

loan of ¥ 4,00,000 to the HR (Human Resource) Manager who is- not
a Key Managerlal Personnel (KMP) of MNO Private L1m1ted

Equity Shares of 4 1000 each in MNO Pr1vate L1m1ted Examine the
valldlty of company’s decision under the prov1s1ons of the Companles

| - Act, 2013.
ERCH

State with reasons whether the follow1ng statements are correct or

incorrect :

-(i) Bus1ness Ethlcs helps to promote pubhc reputatlon

| ) : (11) In the long-run, those business ent1t1es Wthh responds to s001ety

@

'; wrltten mode of commumcatlons

_(a)"

needs favorably w111 survive.

State reasons for selectmg oral mode of commumcatlons 1nstead of

(i - State with" reasons whether the followmg persons are entltled to .

- receive bonus under the Payment of Bonus Act, 1965
(I) A retrenched employee.

(II) A dlsmrssed ernployee re1nstated w1th back wages.

,'}(ii) Mr. X was an employee of Green Sugars Ltd. The whole of _
, undertalong of Green Sugars Ltd was takenover by a new
' - company named Modern Sugars Ltd The services of Mr X

'-remamed contlnuous in the new company After servmg for one

; d1sabled Mr. X apphed to the new company for ‘the. payment of

Gratulty The new company refused to pay Gratulty on the

~ground that Mr. X has served only for a year in the new

-~ .company.

5

242

ER year Mr X met with an accident ‘and became permanently

Examlne the validity of the refusal of the cornpany in the 11ght of

the prov1s1ons of the Payment of Gratuity Act, 1872.
|  ALRH
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(b) Explam the pragmatlc reasons for maintaining eth1c31 behaviour in 4

-marketlng through marketing executlves

(c) Write short notes on the followmg : . I o B 2x2 . |

g (f) Proxemics

(1) Haptics .

3. ‘7.(’a)‘ (i)  Under ‘what c1rcumstances the onglnal contract need not be 4
' performed as stated under section 62 to 67 of the Ind1an Contract‘ | |
At 18727 -

o '.('ii) Mr U offered to sell hlS house to Mr X for ? 15,00, 000 Mr X 4
accepted the offer by post. On the very next day Mr. X sent a B
'telegram revokmg the acceptance which reached Mr. U before -

_ | the letter of acceptance Is the- revocation of acceptance valid 7
. _,Would it make-any difference if both the letter of acceptance and " |

. -the telegram of revocatlon of acceptance reach Mr Uat the same

. | 'tlme ? _ -
| (b) (1) Explaln any four sources of ethlcal standard A g 4
S ""”(if) List out the characterlstlcs of group personallty under Group 4

o Dynarmcs

4. {a) 0] Explam the concept of Deemed Prospectus under the Compames' 4
.. Act, 2013. Under what cucumstances such prospectus need not
 be 1ssued‘? : - '
(u) Dlmmutron of share cap1ta1 does not constltute a reduction 4 "
. within the meaning of Compames Act 2013 State in what'

respects they dlffer from each other

| 'ALR-'H"_ - - PTO.

[ _
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(b) What is meant by “Critical thmklng ‘? Suggest the measures to

()

(b)

develop critical thlnklng

Prepare a check list for organlzmg the messages in a business firm as

a _]Ob of composmg business messages belng assigned to you.

(1) Mr. A is the payee of an order cheque Mr B steals the cheque'

~and forges Mr A s1gnatures and’ endorses the cheque in his own

'favour Mr. B then further: endorses the cheque to Mr. C, who

- takes the cheque in good, falth and for valuable cons1deratlon

: Examlne the valldlty of the cheque as per the pI‘OVlSlOIlS of the

Negotlable Instruments Act 1881 and also state whether Mr. C

can clatm the pr1v1leges of a Holder-m—Due course: ‘? :

(ii) Explam the concept and drfferent forms of Restrlctlve and

'Quahﬁed endorsement

Examine the valldlty of the follow1ng referring to the prov151ons of the

Compames Act 2013 and/or Rules

' "“The Artlcles of ASSOClatIOIl of X Ltd. contalned a provrsron that upto

4% of 1ssue pnce of the shares may. be paid - as underwntlng

comm1ssron to the underwnters The Board of Dtrectors of X Ltd.

decided to pay. 5% underwntmg commission.”

',-DlS_Cl;l-SS diff__er_ent environmentat‘ p*heriomena‘of ethical céncern.?

" What i is the nnportance of reglstered ofﬁce of a company ? State the -

procedure for shifting of a regrstered ofﬁce of the company from one

ALRH
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2013,




7

(b)

(5)

Draft a notlce for convenrng the Board of Directors Meetmg of

- M/s. Growmore er_rted where the’ agenda is to consider ‘buy-back of |

(c).

State whethe_r the following statements-are correct or iricorrect ;-

“company’s equity share capital to an extent of 5% of its issued share

capital and also where Mr. Anand is to be co-opted as an additional

director. -

(i) A.limited company can become a-partner;in. a partriership firm.

(a)

(n) A spec1al fesolution is one to pass, requrres the votes cast in

favour be twice the votes cast against it

: (1ii). A cheque marked “Not negotrable ' is not transferable

(rv) A promrssory note duly executed in favour of a minor, is valid. -

- Answerany four of the following :

State the, provisions = of- Employees"'m" Pr’oyident Funds  and

o 'Miscel-lane'o'us P'roviSi‘dns"’Act 1952 regulatrng the quantum of

contubutron to be made by ‘the employer and employee to the

'Provrdent Fund ls it possrble for an employee to mcrease the amount

’ ALRH ' o Marks_

4

1x4

‘of his contribution to. the . Provrdent Fund thore than the mihimum

contributlon as statutonly prescribed ?

A company refuses to reglster transfer of shares made by Mr. X to
Mr Y. The company does not even send a notice of refusal to Mr X
or Mr. Y respectrvely w1thm the prescrrbed perrod Has the aggrieved

party any ri orht(s) against the company for such refusal ? Advise as per

the provrsrons of the Compames Act, 20 i3.

"ALR-H
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(6)
(c) When is an- allotment of shares treated as an 1rregular allotment ?

Brteﬂy state the ef‘fects of an trregular allotment

I3

’ ,'.(d). Explam the practlces w1dely recogmzed as dlscnmmatory in - .

employment

- (&) : Wliat are the basic principles of inter-personal communication ?

) A[J"'H
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